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The Philosophy of Corporate Social Responsibility as practiced by the Tata Group is a legacy 

of its founders. The multitude of community initiatives the group has shown and fosterd from 

its earliest days flows from this wellspring voluntary, as opposed to obligatory commitment.  

TPTCL is the proud owner of the first trading license issued by CERC in June 2004, it has 

Category I, Trading License which entitles it to trade an unlimited volume of power, both on 

Interstate and Intrastate basis. 

Not only in award of license, TPTCL has many other firsts to its account such as 

implementing innovative and ethical business ideas such as intrastate captive wheeling, sale of 

cross border power in competitive merchant market, RE power sale to Open Access 

consumers, unique energy banking solutions, self-redemption of RECs, QCA services, 

EScerts Trading, Setting up its own RE assets, Introduction of Commercial Papers, 

Consultancy and Advisory services, designing power sale strategies in power markets of India 

& abroad, adoption of best technology such as implementing country’s first EPM module 

solution of SAP labs and first web based interactive software to take care of its power 

exchange clients and adopting one of the most robust Risk Management System. This all has 

enabled TPTCL to continuously rank among top three power traders operating in Indian 

Power Market. With all these host of innovative solutions, Tata Power Trading can easily be 

identified as a trailblazer in the power markets. 

TPTCL is a member of both of both power exchanges i.e. Indian Energy Exchange (IEX) and 

Power Exchange of India Limited (PXIL). TPTCL supports its clients with data driven power 

market analysis so as to enable them to select the optimal solution. 

People are our greatest assets. right from our employees and their family members who 

contribute their time through volunteering initiatives to our beneficiaries we constantly strive 

to work towards adding value to each person’s life. This year, we have implemented the CSR 

interventions as per key thrust areas -Education, Entrepreneurship & Stakeholder 

Engagements through CSR Interventions - Swasth Pradesh, Skill Development of Youth, 

Capability Development of SHG, Adhikar Empowering, Saksham Sports Disability Program 

and Employee Volunteering. 
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FOREWORD - ORGANISE, SYNERGISE & SCALE 

Mr. Tarun Katiyar, CEO - TPTCL

Community welfare is at the core of our philosophy that guides us as
we strive to improve the quality of life of the vulnerable while
embedding sustainable development into our partnership models. We
are accelerating the shift from being just a resource provider to
catalysing positive change and I look forward to your continuing
support and encouragement to fulfil our objective of improving the
quality of life in the communities we serve.

Mr. Pankaj Kumar Singh, Head CSR (Generation T&D & CF)

As responsible corporate citizens, let us prepare the communities we
work with to dream big. We have to keep ourselves updated of the
changing community aspirations and reinvent our programmes to
best suit their needs. Let us resolve to do our best and carry forward
the legacy of goodwill and social welfare associated with the Tata
brand.

Ms. Diksha Singh, Head HR & CSR - PTL & TPTCL

The deep-rooted culture of commitment to meaningful community
development continues to help us grow as empathetic individuals
and good corporate citizens. Through Our location specific
programmes, we develop customised solutions to cater to the needs
of our communities based on their geographical location and cultural
beliefs.



 

4 
 

CORPORATE SOCIAL RESPONSIBILITY ABP FY-24 

 

 

  



 

5 
 

PROJECT WISE OVERVIEW FY 2024 

  

Anokha Dhaaga 

Roshni 

Swasth Pradesh 

Abhiyaan 
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    ANOKHA DHAAGA  

MICRO ENTERPRISES FOR COLLECTIVES 

1. Project Background: 

 Partner NGO - TPCDT (Tata Power Community Development Trust) 

 The program is founded on the belief that enabling women to develop their 

inherent potentialities will foster holistic development across society. 

 The program is inclusive and tailored to accommodate diverse landscapes.  

 To empower women through the provision of sewing and stitching skills, 

coupled with support in establishing their self-sustaining micro-enterprises 

   

 

2. Beneficiary Details: 

 Numbers of Beneficiaries covered = 100 

 

 

3. Key Highlights:  

 

 This year's program focused on promoting women entrepreneurship in 

Shimla - Himanchal Pradesh 

 Total 100 women were trained in stitching, tailoring, and business 

development in four batches of 25 each. 

 USHA & TPTCL Training cum Production Centre (TCPC) was established 

at Shimla 

 Apart from this Women were also oriented towards financial management, 

marketing and advanced stitching. 

 Team also imparted trainings to rural women & provided them with skills 

and opportunities to start their own micro-enterprises and become 

successful entrepreneurs. 

 Training Completion Success of the women was celebrated with 

distribution of sewing machines.  

 This initiative is an effort to create a brighter future for women in rural India 

by training & empowering them. 
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ROSHNI                                                                                                                                                                                                    

INTEGRATED VOCATIONAL TRAINING 

1. Project Background: 

 Partner NGO - TPCDT (Tata Power Community Development Trust) 

 TPTCL has partnered with the trust to support the empowerment of PWDs 

at Sarthak's Ghaziabad Centre covering the PWDs at NCR location through 

a project focused on employability enhancement and sustainable 

employment of DIVYANG 

 Job mapping drives are carried out to identify the skills required in the 

industry, and candidates are made competent and skilled to perform the job. 

 

 

2. Beneficiary Details:  

 Numbers of Beneficiaries covered = 200 

 

 

3. Key Highlights: 

 PWDs from different locations were enrolled in vocational skill 

development training that included Basic English, Life Skills, Computers, 

and one of the employability sectors such as IT-ITes, Organized Retail, or 

Tourism and Hospitality. 

 The training program aimed to improve the capability, capacity, 

productivity, and performance of individuals with disabilities.  

 The most important step of the skill development program was job 

placement. Trainees who complete their vocational training were placed in 

jobs based on their skills and interests. Job placement not only provides 

financial independence but also raises their social status as DIVYANG.  

 Team also collaborated with several allied activities such as Guest Lectures, 

Alumni Meet, Motivational Session, Parents Workshop, and Interaction 

with Teams to provide additional learning support to PwD trainees. 

 These activities aimed to enhance their understanding of various trades, 

reconnect with alumni, motivate candidates, assist parents in career 

guidance, and hold interactive sessions with team members. 
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SWASTH PRADESH ABHIYAAN 

 

1. Project Background: 

 NGO: Doctors For You (DFY) 

 Health and sanitation awareness campaign aimed at improving the well-

being of women and girls in Gautam Buddha Nagar, Uttar Pradesh. 

 Promoting education, awareness, and behaviour change, a comprehensive 

campaign to address the issues of sanitation, hygiene and Menstrual 

hygiene.  

 

 

2. Beneficiary Details:  

 Number of Beneficiaries Covered = 800 

 

 

3. Key Highlights:  

 

 Installation of Sanitary Napkin Vending Machine and Water Purifiers in 

two government schools and one Community Health Centres in Bhangel 

area of Noida.  

 AMC of Water Coolers and Sanitary Napkin Vending Machine for 

additional two years. 

 Promoting menstrual hygiene, ensuring access to sanitary products, 

improving water quality, and enhancing health and sanitation practices, to 

empower girls and women while fostering a healthier community. 

 Conducting cultural activity in school to encourage participation among 

school students for extracurricular activities and promote menstrual 

hygiene management, emphasizing the importance of using clean and 

hygienic sanitary products. 

 Conducting general health check up camp and emphasizing on menstrual 

hygiene management, emphasizing the importance of using clean and 

hygienic sanitary product. 
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ESSENTIAL ENABLER                                           

(Health and Safety) 

1. Project Background: 

 NGO: Doctors For You (DFY) 

 The proposal aims to enhance Hauz Khas Fort's infrastructure, provide 

visitor facilities like wheelchairs and first aid, and implement sustainable 

practices like using bottle crushers. It also encourages community 

engagement and collaboration with local communities. 

 

2. Key Highlights:  

 

 The objective of the project includes: Infrastructure Enhancement, Visitor 

Facilities, Sustainability Measures, Community Engagement, Collaborative 

Partnerships, Monitoring and Evaluation. 

 Essential Amenities provided: 

 

 

 

S.No. Equipment   Qty 

1 PET Bottle Crushers 1 

2 First Aid Kit Component 19 

3 Dustbins 4 

4 Wheelchair 4 

5 Metal detectors for Security 2 
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Sachin was like any other child until he contracted polio at the age of 
one. This unexpected turn left his family devastated. Despite financial 
constraints, Sachin's family prioritized his education. With sacrifices 
and loans, they supported him through graduation. The post-
graduation phase proved to be a daunting period for Sachin. 
Repeated rejections in job interviews due to his physical disability 
took a toll on his morale. Amidst the despair, Sachin discovered 
Sarthak Educational Trust and its skill development program. He 
contacted Sarthak Ghaziabad centre recognizing an opportunity for 
growth, he enrolled in the program, hoping for a chance to rewrite 
his destiny. Armed with newfound skills and confidence, Sachin 
emerged from the training program ready to conquer the 
professional world. Today, Sachin stands as a beacon of hope and 
resilience. His journey from adversity to accomplishment serves as an 
inspiration to many. 
 

Meenakshi Devi, a housewife from the village of Dochi in 
Panchayat Ganevg Nehra, Development Block Tutu, District 
Shimla, Himachal Pradesh, had always been fond of sewing. 
Despite her passion, she only knew basic sewing techniques. The 
announcement of the Trading cum Production Centre marked a 
pivotal moment in Meenakshi’s life. Meenakshi continued to visit 
Trading cum Production Centre, dedicating 5 to 6 hours to honing 
her skills further. The marketing efforts of the organization paid off 
as Meenakshi began receiving a substantial number of local 
tailoring orders. The community's response was overwhelmingly 
positive, with some customers even visiting the tailoring school to 
get their suits measured. As a result, Meenakshi started earning a 
respectable income of Rs 7,000 to 8,000 per month. Meenakshi 
expresses heartfelt gratitude to Usha, Tata Power and Helping 
Hand for turning her dreams into reality. 
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Prakash is a Hearing-Impaired individual who faced numerous 
challenges while pursuing his dreams. However, he refused to let his 
disability define him and was determined to overcome any obstacle 
that came in his way. One day, while browsing the internet, he 
stumbled upon the job portal of Sarthak Educational Trust, and he got 
enrolled in that, During Training, Prakash learned Basic English, 
Computer and Soft skills and after 1.5 months of training he took 1 
Month Sector- specific Training. Post completion of his training, 
Prakash was anxious yet hopeful about finding employment. Armed 
with his newfound knowledge and confidence, he started applying for 
various positions. He faced many interviews, each time highlighting 
the valuable experience he gained from Sarthak Educational Trust. 
Now he is working as Filling Executive in Indira Filling Station and 
earning 16,000/-.  
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IMPLEMENTING PARTNERS 
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ANNEXURE I (UTILIZATION CERTIFICATES) 

 

TPCDT 
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ANNEXURE I (UTILIZATION CERTIFICATES) 

 

DOCTORS FOR YOU 
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ANNEXURE I (UTILIZATION CERTIFICATES) 

 

DOCTORS FOR YOU 
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Tata Power Trading Company Limited 

Shatabdi Bhawan, B 12 & 13, Sector 4, Noida, Uttar Pradesh - 201301, India. 


